Memorandum of Understanding
Article 20 Changes

The changes in article 20 of the Agreement were undertaken primarily for two
reasons. First, to allow for the more accurate representation and presentation of
facuity responsibilities; and second; to encourage universities, colleges/schools
and departments to plan their curricular, staffing and professional development
needs.

The changes were not undertaken for the purpose of either (a) changing current
appointment practices on campuses, or (b) having faculty exceed the previous
contractual workload requirements. In fact, the parties have agreed in provision
20.3 to continue measuring what constitutes unreasonable or excessive workload
assignments by considering the past practices of the University, including the
calculation of Weighted Teaching Units in prior years pursuant to EP&R 76-36.

Further, the parties have agreed to continue reporting faculty workload in
accordance with EP&R 76-36 for the purpose of review by the Faculty Workload
Review Committee, which shall assess the ramifications of the contract’s changes
in Article 20. That document is not intended to unreasonably constrain how each
campus constructs its faculty workload in its attempt to meet its FTES enrollment
obligation, while promoting the various professional responsibilities identified in
Article 20. Itin the intention of the parties that teaching continue to be the
primary responsibility of faculty.
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